
Conducting Regular Impairment Screenings: A Proactive 
Approach to Workplace Safety and Well-being 

 

 
 
 

 
 
  

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Certain states like New Jersey have established the role of the Workplace Impairment Recogni on Expert 
(“WIRE”) to help address these issues. Advanced Training Products offers an innova ve solu on: WIRE 
Cer fied Training™ 

Workplace impairment threatens safety, productivity, 
and well-being. Embracing proactive impairment 
prevention programs protects your workforce, 
minimizes legal risks, and fuels performance. Regular 
screenings have many purposes and benefits such as 
identify potential issues early, paving the way for 
timely intervention and a healthier, more productive 
workplace. 
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Regular impairment screenings offer several key benefits: 
 Early Iden fica on: Iden fies signs of impairment early on when interven ons are most effec ve in 

preven ng escala on and promo ng recovery. 
 Targeted Support: Allows organiza ons to provide targeted support and resources to affected 

employees, promo ng their well-being and produc vity. 
 Safety Enhancement: Proac vely reduces the risk of accidents, injuries, and workplace violence, 

enhancing overall workplace safety. 
 Legal Compliance: Demonstrate due diligence and compliance with regulatory requirements. 

Types of Impairment Screenings: Various types of impairment screenings can be employed, depending on 
the specific needs and context of the workplace: 
 Self-Assessment Ques onnaires: Allow employees to self-assess their physical, mental, and behavioral 

health can iden fy poten al concerns. 
 Performance-Based Assessments: Evalua ng employee performance metrics, such as produc vity, 

a endance, and error rates, can reveal poten al signs of impairment. 
 Behavioral Observa ons: Managers and colleagues can observe employees' behavior for signs of 

impairment, such as mood swings, irritability, or changes in communica on pa erns. 

Ensuring Sensi vity and Non-discrimina on: Screenings must be conducted in a sensi ve and non-
discriminatory manner to protect employee privacy and foster a culture of trust. Key considera ons include: 
 Informed Consent: Obtaining informed consent from employees before conduc ng screenings is crucial 

to ensure their understanding and willingness to par cipate. 
 Confiden ality: Maintaining strict confiden ality regarding screening results and protec ng employee 

privacy is essen al to avoid s gma za on and encourage open communica on. 
 Non-discriminatory Prac ces: Ensuring that screenings are conducted fairly and without bias, 

preven ng any form of discrimina on based on individual characteris cs or protected groups. 
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Contact us today at Solu ons@advancedtrainingproducts.com with any ques ons about WIRE 
Cer fied TrainingTM or visit our website: www.advancedtrainingproducts.com to get started! 


